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Retirement typically has been studied as
an individual, principally male status passage,
although its effects ripple across family rela-
tionships (Szinovacz 1989; Szinovacz and
Ekerdt 1995).Today, however, almost half the
contemporary workforce is female and the
majority of workers are now married to other
workers. These trends are strongly affecting
both scholarly and cultural conceptualiza-
tions of retirement as a life course transition.

Gender has become a key source of het-
erogeneity in the nature and effects of the

retirement process: gendered life scripts and
options produce distinctive life course pat-
terns for men and for women. First, women
and men follow different career paths to and
through retirement: women workers in late
midlife are less likely to have worked contin-
uously (Han and Moen 1999a, 1999b).
Women also tend to experience retirement
differently as a consequence of these differ-
ences in trajectories and of gendered expec-
tations (Moen 1996; Quick and Moen 1998;
Smith and Moen 1998; Szinovacz 1989;
Szinovacz, Ekerdt, and Vinick 1992; Vinick
and Ekerdt 1991, 1992). Second, couples
increasingly must deal with two retirements
rather than only the husband’s (Henretta and
O’Rand 1983; Henretta, O’Rand, and Chan
1993a, 1993b; O’Rand, Henretta, and
Krecker 1992). This raises the issue of syn-
chronizing spouses’ career exits. Yet even
synchronization is a gendered process:
women’s retirement is often contingent on
that of their husbands (Quick and Moen
1998).

Another key life course consideration is
the changing nature of retirement.This status
passage is now “longer and fuzzier” (Kohli
and Rein 1991; also see Settersten and Meyer
1997), as retirees from primary career jobs
increasingly take up second or third
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“careers.”Thus the transition itself is now less
clear-cut: the boundary separating “retire-
ment” from “employment” is blurred, and
retirement from one’s primary career job is
no longer fixed at any set age.As a result, late
midlife couples not only confront two retire-
ments, but also must strategize about when to
retire and whether to take up paid work after
retirement (Han and Moen 1999a, 1999b).
Thus the social regulation of retirement has
weakened at the same time that wives as well
as husbands are making this status passage.

In this study we consider whether the
incidence or the sequence of spouses’ retire-
ment affects marital quality. We draw on
panel data from a sample of married men and
women in their fifties, sixties and early seven-
ties who are still employed in, or have retired
from, the workforce of several large organi-
zations in upstate New York.We examine the
following questions: Does knowing their own
and their spouses’ employment/retirement
circumstances help predict respondents’ mar-
ital quality as well as changes in that quality
over a two-year period? Is the link between
retirement and marital quality a gendered
process?

THEORETICAL BACKGROUND

Our formulation is grounded in a life
course approach (e.g., Elder 1994, 1995) in
that we are examining the effects of a major
status passage (retirement) on marital quali-
ty. We treat retirement as a process occurring
over time (rather than as a single event), a
process experienced by, and potentially
affecting, both spouses, and located in the
context of gendered lives. Because this is a
key life course change, we hypothesize that
undergoing the retirement transition, not
being retired, is most predictive of a decline in
marital quality.

We augment this life course emphasis on
the importance of transitions with an empha-
sis on the gendered nature of life paths and
passages (e.g., Moen 1995, 2001), hypothesiz-
ing that the retirement transition will be
experienced differently by husbands and by
wives. Three overlapping and largely conver-
gent theses, derived from role, exchange, and
symbolic interaction theories, illuminate the
possibility for gender differences in the

impacts of both spouses’ work/retirement
status and similarity on marital quality. The
theses relate to homophily, gender-role con-
formity, and role strain. In combination, they
illuminate the life course notion of linked
lives, as couples in late midlife coordinate
and negotiate their gendered roles and rela-
tionships.

The Homophily Thesis

A large body of literature documents the
importance of homophily (Merton 1968) for
marital quality. Spouses with similar reli-
gions, values, ages, and education report
greater satisfaction with their marriages than
those who differ in these areas (Booth,
Edwards, and Johnson 1991; Ortega, Whitt,
and Williams 1988). From this evidence on
the importance of status similarity, we pro-
pose that retirement transitions also are
related to marital quality, especially those
which create status incongruence between
husbands and wives.

The retirement transition provides an
interesting test of homophily in that couples
may well change to similar or dissimilar sta-
tuses as one or both move from paid work to
retirement (Anderson, Clark, and Johnson
1982; Henretta et al. 1993a, 1993b).
Moreover, they may or may not both be out
of the labor force; retirees may take new jobs
(sometimes even second or third careers)
after retiring from their primary career jobs.

Why would homophily regarding a cou-
ple’s retirement/employment status matter
for marital quality? According to both role
and symbolic interaction theories, holding
common role positions produces a common
set of norms, expectations, and behaviors
(e.g., Handel 1979; Stryker 1980). Thus mar-
ried couples in late midlife who both remain
in the workforce or who have both retired
(and are no longer working for pay) experi-
ence similar identities, routines, and subjec-
tive definitions. All of these should predict
marital quality, regardless of gender.

The Gender-Role Conformity Thesis

The employment status of husbands and
wives can be seen as part of a broader gen-
dered division of labor in which couples
apportion not only housework but also paid
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work. From this perspective, both timing of
retirement and employment after retirement
are part of strategic household decision mak-
ing (Moen and Wethington 1992) that has
consequences for couples’ role repertoire
(Menaghan 1989). This repertoire is embed-
ded in the social construction of gender (e.g.,
Bem 1999; Browne and England 1997) in the
form of gender-role norms, expectations,
stereotypes, and negotiations regarding tradi-
tional (male) breadwinning and (female)
domestic obligations.

Exchange theory, in conjunction with
role and symbolic interaction theories,
informs a body of literature (e.g., Curtis 1986;
Gilford 1984; Mutran and Reitzes 1984)
regarding conformity to gender-role norms.
The retirement transition can be laden with
symbolic meaning, crystallizing latent dis-
crepancies in couples’ views and expectations
of their work, their marriage, their division of
housework, and their future, as family and
work roles change.

Men still employed married to wives who
are not employed represent conventional
gendered arrangements, with the husband as
provider and the wife as homemaker. This
traditional status arrangement, with its
underlying norms of exchange, might relate
to higher marital satisfaction, as has been
shown for younger couples (based on a study
of couples with preschool-age children; see
Cooper et al. 1986) and for women in middle
and later adulthood (Piña and Bengtson
1993, 1995). By contrast, women who are
employed while their spouses are not
employed represent a nontraditional gender
role arrangement, which has been shown to
increase marital distress (Myers and Booth
1996; Piña and Bengtson 1995) as well as
wives’ dissatisfaction with their retired
spouses (Ekerdt and Vinick 1991).According
to prior research, marital satisfaction is lower
when either husbands or wives do not fit
their spouses’ views of “typical” spouse/par-
ent/worker roles (Chassin et al. 1985;
Hofmeister and Moen 1999). Myers and
Booth’s (1996) longitudinal study (1980–
1992) found that having a working wife
reduces marital quality for retired men.

Retirement transitions alter not only
retirees’ circumstances but also subjective
perceptions of their spouses’ role perfor-

mance. Piña and Bengtson (1993, 1995), for
example, point to the importance of
employed wives’ perceptions of their hus-
bands’ domestic help for the wives’ marital
quality. Lee and Shehan (1989) found that
the division of labor matters for the happi-
ness of wives employed full time.This body of
findings suggests not only similarity or dis-
similarity in couples’ employment patterns
(homophily) but also the symbolic meaning
of enacting (or failure to enact) traditional
gender-role arrangements might promote or
detract from marital harmony.

Therefore we expect that individuals’
marital quality will be predicted by whether
couples’ employment status conforms to tra-
ditional arrangements. This is especially the
case for women, who historically have not
held jobs when their husbands are retired
and no longer employed. Women in the dis-
sonant situation (remaining employed while
the husband is retired and no longer
employed) should report the lowest levels of
marital quality (also see Lee and Shehan
1995; Piña and Bengtson 1995).

The Role Strain Thesis

Finally, role strain theory suggests that
factors reducing role strain and overload
(such as retiring from one’s primary career
job or having a spouse at home to handle
some of the household chores) should be
related to marital quality (Goode 1960).
Preliminary support for this thesis is provid-
ed by Orbuch and colleagues’ (1996) nation-
al study of Americans age 25 and older. They
conclude that declines in work and parental
responsibilities account for much of the
increase in marital satisfaction in the later
years of marriage. In addition, for both hus-
bands and wives, work-family conflict and
negative workplace moods can interfere with
home life (Matthews, Conger, and Wickrama
1996); therefore a reduction in these, through
at least one spouse’s retirement, may predict
an improvement in marital relations.

Role strain theory also underscores the
importance of role quality. Because career
jobs invariably are more demanding and
more time-consuming than postretirement
employment (which is usually taken by
choice and is frequently part time), role
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strain should be reduced and marital quality
should be promoted by retirement from the
primary career job, not simply by whether or
not one is employed. But this expectation
may well be gendered: men who are
employed after retirement may report higher
marital quality than do either women
employed after retirement or male retirees
not working for pay. By having postretire-
ment jobs, men maintain the role of provider
and continue to conform to traditional gen-
der-role arrangements, but no longer experi-
ence the strains associated with their primary
career jobs.

Yet another, life course framing of role
strain theory concerns the stressfulness of
role exits. Thus marital quality can be expect-
ed to decline for individuals who have retired
recently from their primary career jobs, com-
pared with those remaining in their career
jobs and with longer-term retirees.

Gendered Life Paths

Our role context approach (e.g., Moen,
Dempster-McClain, and Williams 1989;
Musick, Herzog, and House 1999; Spitze et al.
1994), emphasizes the importance of gender
as the context in which roles and relation-
ships are played out. Because both employ-
ment and retirement are qualitatively
different experiences for men and for
women, we expect that the retirement transi-
tion will have distinctively gendered implica-
tions for husbands’ and for wives’ marital
quality. That is, individuals’ own
retirement/employment circumstances as
well as those of their spouses may have dif-
ferential effects on men’s and women’s mari-
tal quality. This follows from the fact that
gender roles are constructed and reconstruct-
ed over the life course (see Bem 1999; Berk
1985; Brines 1994; Browne and England 1997;
Risman 1998).

For example, working wives in late
midlife may enjoy their jobs and may wish to
postpone retirement, feeling they are starting
new lives, now that their children have left
home. Yet husbands in late midlife may be
counting the years or months to their own
retirement. If employed husbands retire first,
wives who are not yet retired are in a status-
dissonant role relative to traditional gender

roles; they may resent their husbands’ free
time in the face of their own employment
obligations. This resentment may be exacer-
bated if retired husbands still expect their
employed wives to perform much of the
housework. Wives’ participation in the work-
force has been linked to negative marital
quality when their husbands do not share
equally in the domestic labor (Piña and
Bengtson 1995). Both husbands and wives
expect husbands to spend more time on
domestic chores after the husbands’ retire-
ment; this may or may not come to pass
(Dorfman 1992; Vinick and Ekerdt 1992).

If employed wives retire first, husbands
who are not yet retired might benefit from
their wives’ performing most of the house-
hold responsibilities, an arrangement that
reproduces the traditional gendered division
of labor. Women in this situation, however,
may dislike being thrust into the convention-
al homemaker role. Retirement may even
increase women’s role strain, as when
employed husbands who had shared house-
hold labor with their employed wives revert
to traditional housework expectations and
arrangements once their wives retire from
paid work. This set of evidence suggests that
gender-role conformity, in terms of who is or
is not employed, will benefit men more than
women, as will the presence of at least one
spouse not in the workforce.

METHOD

Sample

To assess the interface between couples’
employment/retirement status and marital
quality, we draw on data from the first
(1994–1995) and second (1996–1997) waves
of the Cornell Retirement and Well-Being
Study, involving interviews with 762 random-
ly selected individuals age 50 to 72. The sam-
ple includes both retirees and workers in this
age group who are not yet retired. We select-
ed the sample from six large companies, hos-
pitals, and universities in upstate New York,
which represent large corporations and ser-
vice organizations from both metropolitan
and nonmetropolitan areas.

The subsample used in this analysis
includes 534 married men and women who
completed both Wave 1 and Wave 2 surveys.
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The average age of the subsample was 60
years (sd = 5.86) in 1994–1995. Because of the
demographics of the region, our sample con-
sists mostly of white respondents (95%).
Sixty percent of the respondent sample
(employed or retired from the six companies
in the study) are husbands (n = 321) and 40
percent are wives (n = 213), but we have data
on respondents’ spouses as well. Individual
respondents are the operational unit of
analysis; the couple, however, is our theoreti-
cal unit of analysis, given our interest in both
spouses’ circumstances and in how they pre-
dict marital quality. Thus, although we focus
on one spouse’s assessment of his or her mar-
riage, we model marital satisfaction by
including information (provided by the
respondent) on both spouses’ retirement and
employment status.

Educational and occupational differ-
ences by gender are evident in our sample.
Fifty-eight percent of the husbands in the
sample held professional or managerial pri-
mary career jobs, compared with only 41 per-
cent of the wives. About 68 percent of the
wives have only a high school degree, as do 41
percent of the husbands. Almost half (46%)
of the husbands in our study hold a college
degree or more, compared with only one-fifth
(21%) of the wives. In view of these differ-
ences, it is not surprising that almost twice as
many wives report yearly incomes below
$30,000 as do husbands in the sample (16%
of husbands and 31% of wives). Even though
the husbands and the wives in the sample are
in the same age range, almost two-thirds
(65%) of the husbands were already retired
at Wave 1, compared with only slightly over
half (54%) of the wives. Husbands, however,
are employed after retirement at higher rates
than are the retired wives. At Wave 1, only
19.8 percent of the retired wives were work-
ing at a postretirement job, in contrast to 34.3
percent of the retired husbands.

Overall, the average length of marriage
was about 31 years at the time of the first
interview. This sample of married individuals
may be more likely than the average popula-
tion to be satisfied with their marriages
because they represent an older portion of
the population whose marriages have lasted
longer. Recall that research has found a
curvilinear relationship between length of

marriage and satisfaction with marriage
(Orbuch et al. 1996). Persons most dissatis-
fied may already have divorced and remar-
ried, or may have divorced and remained
single. Those who left unhappy marriages
before the interview and did not remarry are,
by definition, not in our “married” sample.

Procedures

Retirees and not-yet-retired older work-
ers were selected randomly from lists provid-
ed by their (former) employers (the six major
participating organizations). We contacted
them by letter and telephone to request their
participation and to arrange for an interview.
A total of 1,206 men and women were con-
tacted; 762 (63%) agreed to participate and
completed the interview.

For the first wave of data (collected dur-
ing 1994–1995), the majority of participants
were interviewed in person with a structured
survey for one to 2 1/2 hours. Those who had
moved out of the area were interviewed by
phone. Participants also independently com-
pleted a take-home booklet. The survey
instruments tapped issues relevant to employ-
ment history, retirement, health, activities, and
psychological and attitudinal domains. The
items in the instrument and the booklet were
adopted from various sources including the
Health and Retirement Survey (Juster 1992),
the Quality of Employment Survey (Quinn
and Staines 1979), and the life history inter-
view developed for the Women’s Roles and
Well-Being Study (Moen et al. 1992).

At the second wave (1996–1997), 95 per-
cent of the surviving adults in the original
sample were reinterviewed. The Wave 2 sam-
ple consisted of 167 not-yet-retired respon-
dents and 318 retirees. Forty-nine
respondents (9% of those who participated
in both waves) had retired between Wave 1
and Wave 2.

Measures

Marital quality. Most research suggests
that marital quality has both positive and neg-
ative dimensions (Myers and Booth 1996;
Orbuch et al. 1996; Piña and Bengtson 1995;
Umberson et al. 1996). Accordingly we
employ two measures of marital quality as
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outcome variables: marital satisfaction and
frequency of marital conflict. Positive marital
quality is captured with marital satisfaction as
operationalized with the response to a single
question:“Taking all things together, how sat-
isfied are you with your marriage?”
Respondents had a choice of five answers
ranging from “completely satisfied” (5) to
“not at all satisfied” (1). Negative marital
quality is reflected in conflict frequency as
measured by the question “How often would
you say the two of you typically have serious
disagreements or conflicts?” Respondents
could choose more than once a week (= 5),
about once a week (= 4), one to three times a
month (= 3), less than once a month (= 2), or
never (= 1). These positive and negative mea-
sures of marital quality are negatively corre-
lated (r = –.28, p < .01)1 but are not mirror
images of one another.

Retirement and work status variables.
Retirement status is defined by whether or not
respondents receive Social Security and/or a
pension (or an early retirement package)
from their primary career employers. In some
analyses, respondents’ work-retirement status
is measured (in three dummy-coded levels)
by whether respondents are not yet retired
(from primary career jobs), are retired and
working in a postretirement job, or are
retired and not working. Respondents’ work
status change is indicated by whether individ-
uals remain retired, remain not-yet-retired,
or became newly retired over the two-year
period between Wave 1 and Wave 2. Spouse’s
work status is a categorical variable indicat-
ing whether the spouse is working or not
working. (We do not consider spouses’
postretirement employment status because
finer division of spouses’ work/retirement
status creates very small cell sizes.)

Contextual and control variables. Our
analyses include several control variables

that also might be related to marital quality.
For income adequacy, respondents were
asked to rank the adequacy of their current
income relative to their income needs, on a
scale of 0 to 100 percent, where 0 represents
“completely inadequate” and 100 represents
“more than adequate.” Education is a three-
level variable capturing the highest level of
education completed: the categories are high
school or less, some college, and college
degree or more, dummy-coded for each level.
In the subjective health measure, respondents
were asked to rate their health status on a
scale ranging from 0 (= very serious health
problems) to 10 (= very best health). Finally,
gender is a binary variable indicating the
respondent’s male or female status (1 = male;
2 = female). In all analyses we consider hus-
bands’ and wives’ gendered experiences sep-
arately to investigate possible gender
differences in the links between individuals’
and couples’ conjoint status and respondents’
marital satisfaction.

RESULTS

Couples’ Retirement/Work Status

Figure 1 illustrates detailed categories of
couples’ conjoint work/retirement status. In
the entire sample of 534 respondents, about
one in four (25.9%) belong to couples in
which neither spouse has yet retired from his
or her primary career job; among even more
(36.2%), both spouses are retired and out of
the labor force (see Figure 1). Each of these
sets of husbands and wives can be seen as
homogamous as to their labor force attach-
ment. In some couples, both spouses are
employed but are at different stages, such as a
retiree who is working at a postretirement
job married to someone who is not yet
retired (8.9%). Others represent a variety of
arrangements: not yet retired but with a
spouse who is not employed (12.4%), retired
but (re)employed with a spouse who is not
working (8.7%), or retired and no longer
working but with a spouse still employed
(7.9%).Almost one-fifth (17.6%) of the mar-
ried respondents in our sample are currently
in jobs subsequent to their primary career
job; this fact indicates that the retirement exit
is becoming increasingly blurred.

1 We were limited to these two measures of marital
quality because they were the only items used in both
waves of the survey. Both, however, were correlated
with other measures of marital quality available at
Wave 1. The Pearson correlation between marital
satisfaction and emotional support was .64 (p < .01)
for wives and .57 (p < .01) for husbands; the correla-
tion between marital conflicts and relationship strain
was .36 (p < .01) for wives and .52 (p < .01) for
husbands.
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Older workers in career jobs. Among
those who have not yet retired from their pri-
mary career jobs, two-thirds (65% of hus-
bands and 67% of wives) are married to a
spouse who is similarly employed. Yet one-
third (33%) of the not-yet-retired wives in
this sample have a husband who is no longer
working for pay, and more than one-fourth
(29%) of the not-yet-retired husbands have a
wife who is not working. (In this last group,
only 5 percent have a wife who has never
worked for pay.)

Retirees from primary career jobs. Recall
that retirement status is operationalized as
receiving Social Security, a retirement pen-
sion, and/or an early retirement package;
thus one can be “retired” from one’s primary
career job but still employed. In fact, signifi-
cant numbers (29%) of the retirees were
reemployed at the time of the Wave 1 survey.
Husbands are more likely to be currently
employed after retirement (34.3%) than are
wives (19.8%). More than half (55%) of the
postretirement employed husbands have
wives who are also working. For the few (n =
22) wives who are working after retirement,
most (63.6%) have husbands who are not
themselves employed. Among those who are
retired and not working, fewer than one-fifth

of the husbands (16.7%) or wives (19.1%)
have an employed spouse.

Thus in the Wave 1 data we see that most
late midlife couples are homogamous as to
employment/retirement status: either both
are retired or both are not yet retired (see
Figure 1). These statuses, however, vary by
gender. Husbands who work after retiring
from their primary career jobs are more like-
ly to have wives who are also working. The
opposite is true for the women in our sample:
wives who work after retirement tend to have
nonworking, retired husbands. These gender
differences may have some substantive sig-
nificance. Do some husbands seek employ-
ment after retirement because their wives are
not yet retired? If most couples tend toward
homophily in their work/retirement roles,
why do some wives work after retirement
even though their spouses are retired?

Thus far we have established that an
array of patterns surrounds husbands’ and
wives’ retirement circumstances. Next we
examine whether marital quality varies
across these circumstances. For both men and
women, we find no significant mean differ-
ences in Time 1 marital satisfaction scores
between the retired and the not-yet-retired,
although a trend by retirement status appar-

Source: Cornell Retirement and Well-Being Study, Wave 1 (1994–1995); N = 534.
Note: Top and bottom bars reflect homophily (role congruence).

Figure 1. Couples’ Conjoint Employment Circumstances in Late Midlife (Ages 50–72)
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ently exists for women respondents: those
not yet retired report lower marital satisfac-
tion (M = 3.99, sd = .91) than those who are
retired (M = 4.42, sd = .72). Retired men at
Time 1 are very satisfied with their marriages
(M = 4.39, sd = .71), as are those still in their
primary career jobs (M = 4.30, sd = .68).

Work/retirement transitions and changes
in marital quality.We now turn to panel analy-
sis of two waves of data, two years apart, to
examine the effects of work/retirement conti-
nuity and change on shifts in marital quality
from Wave 1 (1994–1995) to Wave 2
(1996–1997). To minimize potentially con-
founding sociodemographic and health status
factors, our multiple regression models
include age, education, income adequacy, and
subjective health rating as covariates.The first
regression model includes demographic and
health status control variables, Time 1 marital
quality (to control for the initial level of mari-
tal quality), and continuity and change in
respondents’ retirement status. The second

regression model includes these variables plus
spouses’ employment status at Time 2 and the
interaction between respondents’ and spous-
es’ work/retirement transitions. Respondents
are divided into three groups: those who
remain retired, those who remain employed,
and those who make the transition to retire-
ment over the two-year survey period.

For men in late midlife, retiring from one’s
primary career job is the strongest (negative)
predictor of marital quality: it is related to
both lower marital satisfaction and higher
marital conflict (see Model 1, Table 1). The
variables entered in Model 1 (respondents’
change in work status along with control vari-
ables) account respectively for 64 percent and
35 percent of the variance in husbands’ change
in marital satisfaction and change in marital
conflict.Although their wives’ own retirement
status and transitions do not directly explain
changes in men’s marital quality (see Model
2), an examination of the regression estimates
indicates a significant interaction between the

Table 1. Regression Analyses to Predict Changes in Men’s Marital Quality by Couples’ Retirement Status

Marital Satisfaction Marital Conflict

Model 1 Model 2 Model 1 Model 2

Variables B SE B SE B SE B SE

Intercept 1.53 .63 1.58 .65 3.68 .73 3.64 .75
Covariates
—Age .00 .01 .01 .01 –.02* .01 –.02* .01
—Education .00 .02 .01 .02 –.00 .02 .00 .02
—Income adequacy, Time 2 .00 .00 .00 .00 –.00* .00 –.00* .00
—Subjective Health, Time 2 .01 .02 .01 .02 –.06 .03 –.05+ .03
—Marital Quality, Time 1 .48*** .06 .48*** .07 .46*** .07 .47*** .07

Respondents’ Retirement Transitions
—Retired continuously (R_RC) –.17 .12 –.25 .16 .08 .14 .11 .19
—Newly retired (R_NR) –3.12*** .17 –3.12*** .25 1.54*** .20 1.98*** .29
—Not yet retired (reference group)

Spouses’ Employment Status
—Not employed (SP_NE) –.13 .17 .10 .21
—Employed (reference group)

Interactions
—R_RC x SP_NE .18 .21 –.08 .25
—R_NR x SP_NE .03 .34 –.82* .40

F 66.30*** 46.11*** 20.24*** 14.73***
df 7, 267 10, 264 7, 265 10, 262
R2 .64 .64 .35 .36
Adjusted R2 .63 .62 .33 .34

Source: Cornell Retirement and Well-Being Study, Time 1 (1994–1995) and Time 2 (1996–1997).
Note: R = respondent; SP = spouse; df = degrees of freedom.
+ p ≤ .10; *p ≤ .05; ** p ≤ .01; *** p ≤ .001
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spouses’ employment/retirement experiences
(seventh column, in Table 1).This can be inter-
preted most clearly in graph form.2

The general trend (as shown in Figure 2)
indicates that newly retired men tend to
report higher conflict than those who
remain either employed in their primary
career jobs or retired from those jobs. Yet
newly retired men whose wives are not
employed report lower marital conflict than
newly retired men whose wives are
employed. This finding supports our propo-
sition that the actual role transition is stress-
ful. It also tends to support the importance
of homophily and gender-role conformity
perspectives: recently retired men whose
spouses are employed report the highest
marital conflict, while recently retired men
whose spouses are not employed report
lower levels of conflict in their marriages.

Table 2 presents multiple regression esti-
mates of changes in late midlife wives’ mari-
tal quality. As with men, the retirement
transition is the strongest predictor of change
in marital quality reported by women:
women who move into retirement also expe-
rience a decline in marital satisfaction and an
increase in marital conflict (see Model 1,
Table 2). As shown in Model 2, adding cou-
ple-level measures of status increases the
predictive power of the model for women,
accounting for 51 percent of the variance for
marital satisfaction and 32 percent of the
variance for marital conflict. Women who are
still employed in their primary career jobs
tend to report higher marital conflict when
their husbands are not employed (as indicat-
ed by the significant positive effect of spous-
es being nonemployed). In addition, we find
significant interactions concerning changes in
women’s experience of marital conflict; these
suggest that the change in both women’s own
employment status and that of their hus-

2 In Figures 2 and 3, the interaction graphs present
estimated marginal means, which are adjusted for all
the covariates in the regression equations.

Note: Means adjusted for age, education, Time 2 income adequacy, Time 2 health ratings, and Time 1 marital
conflict.
a Spouse employed versus spouse not employed, p < .05.

Figure 2. Estimated Means of Men’s Marital Conflict (Time 2), by Their Work/Retirement Transitions and
Spouses’ Employment
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bands matters for women’s marital satisfac-
tion.

As shown in Figure 3, marital conflict is
higher for wives moving into retirement than
for those who remain in their primary career
jobs or who remain retired across the two
waves of the survey.This finding suggests that
for married women, as for married men, the
stressfulness of the role transition rather than
the state of being retired predicts a reduction
in marital quality. In keeping with the
homophily thesis, newly retired wives mar-
ried to husbands who also have left the work-
force report lower levels of marital conflict
than do their counterparts married to
employed husbands. In addition, having a
nonemployed husband is related to higher
levels of marital conflict among women who
are still in their primary career jobs. Thus
wives who remain in their primary career
jobs report less marital conflict if their spous-
es are still employed. These patterns suggest
that, for women, congruence in couples’

work/retirement circumstances is related to
lower marital conflict.

Postretirement Employment and Marital
Quality

As discussed earlier, for a significant por-
tion of the population, retirement is not sim-
ply an exit from primary career jobs, but also
an entry to new jobs or even second careers.
Further subdividing the sample by whether
retirees are reemployed or “completely”
retired (at Time 1), we find that wives who
are working after retirement report the high-
est marital satisfaction (M = 4.54, sd = .67),
possibly because their postretirement
employment is both less stressful and more
voluntary than were their career jobs (and
typically is part time as well). Wives who are
retired completely from the workforce also
report high levels of marital satisfaction (M =
4.38, sd = .73) compared with wives who
remain in their career jobs (M = 3.99, sd = .91,

Table 2. Regression Analyses to Predict Changes in Women’s Marital Quality, by Couples’ Retirement Status

Marital Satisfaction Marital Conflict

Model 1 Model 2 Model 1 Model 2

Variables B SE B SE B SE B SE

Intercept 1.80 .93 1.89 .94 .77 1.14 .77 1.14
Covariates
—Age .02 .02 .02 .02 .02 .02 .02 .02
—Education –.01 .03 –.02 .03 –.05 .04 –.05 .04
—Income adequacy, Time 2 .00 .00 .00 .00 –.00 .00 –.00 .00
—Subjective health, Time 2 .03 .03 .04 .03 –.05 .04 –.07+ .04
—Marital quality, Time 1 .22** .07 .22*** .07 .36*** .08 .36*** .08

Respondents’ Retirement Transitions
—Retired continuously (R_RC) –.05 .19 –.27 .26 –.17 .23 .04 .32
—Newly retired (R_NR) –2.33*** .21 –2.60*** .40 1.38*** .27 2.17*** .48
—Not yet retired (reference group)

Spouses’ Employment Status
—Not employed (SP_NE) –.18 .20 .62* .24
—Employed (reference group)

Interactions
—R_RC x SP_NE .40 .30 –.63+ .36
—R_NR x SP_NE .45 .48 –1.39* .58

F 24.82*** 17.51*** 10.06*** 8.15***
df 7, 173 10, 170 7, 175 10, 172
R2 .50 .51 .29 .32
Adjusted R2 .48 .48 .26 .28

Source: Cornell Retirement and Well-Being Study, Time 1 (1994–1995) and Time 2 (1996–1997).
Note: R = respondent; SP = spouse; df = degrees of freedom.
+ p ≤ .10; * p ≤ .05; ** p ≤ .01; *** p ≤ .001
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p < .05).3 By contrast, husbands who are com-
pletely retired tend to report higher satisfac-
tion with their marriages (M = 4.43, sd = .71)
than do husbands who are retired and reem-
ployed (M = 4.33, sd = .70) and husbands who
remain employed (M = 4.30, sd = .68). These
results suggest that both retirement status and
postretirement employment status matter for
marital quality, but in ways that are moderated
by gender.The findings also support a reduced
role strain perspective: they link being retired
to marital quality, even apart from postretire-
ment employment status.

Including respondents’ postretirement
employment as a consideration, we find no

differences in men’s marital quality based on
the couples’ employment status, but we
observe statistically significant differences in
women’s marital satisfaction depending on
couples’ work/retirement status. Retired and
reemployed women with employed husbands
report the highest marital satisfaction (M =
4.63, sd = .52), followed by retired and reem-
ployed women whose husbands are no longer
working (M = 4.50, sd = .76) and women in
couples in which both are retired and not
working (M = 4.45, sd = .70). By contrast, not-
yet-retired women with employed husbands
report the lowest marital satisfaction (M =
3.97, sd = .94).

In comparing the not-yet-retired with
those already retired, the apparent pattern for
marital quality is one of employment congru-
ence between spouses after retirement (but
not before): women in couples where both
spouses are in their primary career jobs tend
not to be satisfied with their marriages. In fact,
as stated above, the lowest marital satisfaction

Note: Means adjusted for age, education, Time 2 income adequacy, Time 2 health ratings, and Time 1 marital
conflict.
a Spouse employed versus spouse not employed, p < .05.

Figure 3. Estimated Means of Women’s Marital Conflict (Time 2), by Their Work/Retirement Transitions and
Spouses’ Employment

3 Even after controlling for age, education, income
adequacy, and health ratings, the general effects of
women’s work/retirement status remain marginally
significant (p = .08). Moreover, being retired and
reemployed remains a significant predictor of
women’s greater marital satisfaction (p < .05).
Respondents’ health ratings also tend to be related
positively to women’s marital satisfaction (p = .10).
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is reported for women in late midlife who are
not yet retired and who are married to an
employed spouse (M = 3.97). Yet women who
are working after retirement and are married
to employed husbands report the highest mar-
ital quality. Wives who are completely retired
from the workforce are very satisfied with
their marriages as well (M = 4.38).

What is the difference in employment
between women working before retirement
and those working after retirement? Women
who are in postretirement employment
(whose husbands are still working in their
primary career jobs) are in couples in which
both spouses are employed, but the wives’
jobs involve fewer hours than those of wives
still in their primary career jobs. Not-yet-
retired women in their career jobs work an
average of 42.36 hours a week, compared
with an average of only 22.48 hours a week
for those who are working after retirement.

These findings suggest that homophily
and reduction in role strain operate in combi-
nation to predict wives’ marital satisfaction:
women who are reemployed in less demand-
ing jobs and are married to men who are also
employed fare best in marital quality.4

Finally, we test potential effects of postre-
tirement employment on changes in marital
quality (analyses not shown). Using the data on
those who are retired at Time 2, we estimated
regression models including Time 2 measures
of respondents’ postretirement employment
status (i.e., a dummy variable indicating being
in postretirement employment or not), Time 2
measures of spouses’ employment status, the
interactions between respondents’ postretire-
ment employment status and their spouses’
employment status, and Time 1 marital quality
and control variables (age, education, income
adequacy,and health ratings).5 We found signif-
icant effects of postretirement employment sta-

tus; these indicate that being fully retired is
related to decreased levels of marital conflict
among men whose spouses are employed (p <
.05). In addition, retired and reemployed hus-
bands with nonemployed wives tend to report
lower levels of marital conflict than do retired
and reemployed husbands with employed
wives (p = .07).6 In combination, these two find-
ings tend to support both the view that retire-
ment from one’s primary career job is
accompanied by reduced role strain and the
view that the postretirement employment
experience is distinctive.

DISCUSSION

In this study we have examined the ties
between marital quality and various phases
of couples’ retirement passages, incorporat-
ing key life course themes (e.g., Elder 1995;
Giele and Elder 1998). First, we viewed and
tested retirement as both a process (including
postretirement employment and examining
the actual transition into retirement) and a
state (being retired from one’s primary career
job or not) in a sample of workers and
retirees in late midlife (ages 50 to 72 years at
Time 1). Second, we considered the life
course notion of linked lives, examining cou-
ples’ conjoint status and transitions. Finally,
we examined the association between being
or becoming retired and marital quality in
the context of gender.

Two points are clear. First, moving from
one’s primary career job (at Time 1) to retire-
ment (two years later, at  Time 2) is related to
a decline in marital quality for both women
and men. Second, becoming retired (from
Time 1 to Time 2) is related to heightened
marital conflict when one’s spouse remains
employed, again regardless of gender.

Our findings also indicate the complexity
of contemporary couples’ retirement pas-

4 When we control for age, education, income ade-
quacy, and health ratings, the status of being retired
and reemployed and with an employed husband is
related to greater marital satisfaction for wives
(p = .06). Among control variables, health ratings also
are related positively to wives’ marital satisfaction
(p = .06).

5 Even after controlling for age, education, income
adequacy, and health ratings, the general effects of
respondents’ work/retirement status remain margin-
ally significant (p = .08). Moreover, being retired and

reemployed remains a significant predictor of
women’s greater marital satisfaction (p < .05).
Respondents’ health ratings also tend to be related
positively to women’s marital satisfaction (p = .10).

6 When we control for age, education, income ade-
quacy, and health ratings, the status of being retired
and reemployed and with an employed husband is
related to greater marital satisfaction for wives (p =
.06). Among control variables, health ratings also are
related positively to wives’ marital satisfaction (p =
.06).
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sages, along with the complex link between
various transition patterns, marital quality,
and gender. For example, older women not
yet retired from their primary career jobs
report greater marital conflict if their hus-
bands are no longer in the workforce.

Overall, these analyses suggest the
importance of considering (1) dynamic mod-
els of continuity and change in status, (2) cou-
ple-level measures, (3) gendered distinctions,
and (4) the ambiguity of “retirement.”

Dynamic Models of the Retirement
Transition

Models predicting changes in marital sat-
isfaction capture processes that are obscured
in cross-sectional analyses of differences by
work/retirement status. Although our cross-
sectional data suggest few differences by
retirement status at any one point in time,
our panel evidence shows, for both men and
women, that the retirement transition itself is
related to decreased marital satisfaction and
increased marital conflict (after controlling
for age, education, income adequacy, and sub-
jective health ratings). Newly retired men
and women report the lowest marital satis-
faction and the highest marital conflict, com-
pared with those who are either retired
continuously or not yet retired from their pri-
mary career jobs.

This finding appears to be inconsistent
with past research suggesting that the transi-
tion to retirement may enhance marital qual-
ity as a result of a reduced workload (e.g.,
Orbuch et al. 1996), and with the thesis of
reduced role strain generally. Perhaps we are
capturing short-term dislocations in the mar-
ital relationship in conjunction with this
major status passage.7 Indeed, our analysis
reveals that those who have been retired for
two or more years enjoy higher marital qual-
ity than those who have not yet retired or
who retired more recently. Our findings are
consistent with, and complementary to, find-
ings by Vinick and Ekerdt (1991) that (home-
maker) wives’ marital quality declines
temporarily when their husbands retire. Our

study suggests that such a temporary reduc-
tion is not exclusive to homemaking wives; it
also occurs among those undergoing the
retirement transition, whether husbands or
wives.

The Value of Couple-Level Measures

We found that information on both
spouses’ work status improves the prediction
of marital quality. As depicted in Figures 2
and 3, we see a striking similarity between
men and women regarding the pattern of
marital conflict. Recently retired men experi-
ence less marital conflict if their wives also
are no longer employed. Similarly, recently
retired wives report a dramatic increase in
marital conflict but fare better when their
husbands also have retired. In other words,
newly retired men and women report
increased marital conflict especially when
their spouses remain employed (and thus
when the spouses are at different points in
their conjoint retirement transitions). A
steady state of nontraditional gender-role
enactments—the situation of not-yet-retired
women with husbands no longer in the work-
force—predicts relatively high conflict for
wives (Figure 3).

Overall, the findings suggest that know-
ing couples’ conjoint circumstances (not just
those of individuals) improves our under-
standing of changes in marital quality around
the retirement transition. Homophily is an
important explanation of marital quality for
couples facing or experiencing retirement,
but not the sole explanation. Our evidence
suggests that husbands and wives who are
both still in their primary career jobs or else
are both retired (that is, couples experiencing
homophily) are more satisfied with their
marriages than married persons who retired
recently, whether or not their spouses are
employed. Thus role transitions per se also
may be harmful. Yet recently retired persons
report the greatest marital conflict when
their spouses remain employed; this finding
indicates the value of both role strain (of
transitions) and homophily explanations.

7 Several scholars point to the dislocations accom-
panying role exits; see discussions by George (1993)
and Ebaugh and Merton (1988).
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Gendered Processes

No account of marital quality of those in
late midlife can ignore gendered aspects of
the retirement transition. Thus we analyzed
the links between couples’ conjoint
work/retirement experiences separately for
married women and married men.To our sur-
prise, gender was less consequential for mari-
tal quality than we had expected. For both
men and women in late midlife, marital qual-
ity tends to decline (at least in the short term)
as they move into retirement. The remark-
able feature is the similarity in men’s and
women’s experiences (as can be seen by com-
paring Figures 2 and 3). We found only one
major gender difference: not-yet-retired
women still in their primary career jobs expe-
rience higher levels of marital conflict if their
husbands are no longer employed. We know,
however, that the whole process of retiring is
gendered. For instance, wives are more likely
to retire because of their husbands, and
women tend to plan less and retire earlier
than men (Han and Moen 1999b; Kim and
Moen 2001). Future research must explore
the selection processes by which men and
women in late midlife come to be employed
or not, married or not, and happy or not
happy with their marriages.

Reconceptualizing Retirement

Given the structural dislocations of a
global economy, many older workers in the
peak years of status attainment and/or
seniority are being confronted with the
“choice” of either retiring (with an early
retirement incentive) or risking layoffs.
Moreover, American workers increasingly
are exiting their full-time career jobs at pro-
gressively earlier ages; frequently they do so
in order to take on a second “career,” which
typically is part time and/or part year (Han
and Moen 1999b; Kohli 1994; Moen 1994;
Quinn and Burkhauser 1990).The traditional
definition of “retirement”—as workers’ final
exit from the labor force—is increasingly
obsolete, as those in late midlife move in and
out of the workforce. Retirement from one’s
full-time, primary career job no longer can be
assumed to occur at the time of eligibility for
Social Security benefits (ages 62 and 65) or to
mean the total cessation of paid employment.

Accordingly, scholars are coming to define
retirement as a blurred or fuzzy exit over a
period of years, operationalized as exit from
primary career jobs following eligibility for
pension, Social Security, and/or early retire-
ment benefits. Such an exit may or may not
be the permanent cessation of paid work
(also see Han and Moen 1999b).

The changing life course pattern of reem-
ployment following retirement from one’s
primary career job has implications for mari-
tal quality. We find that postretirement
employment is related to marital quality dif-
ferently than is primary career employment.
For example, wives report the highest marital
satisfaction if they are retired and reem-
ployed and if their spouses are also
employed. Marital satisfaction is lowest
among wives who are not yet retired and
whose spouses are employed. This may
reflect both conformity to gender role and
reduction of role strain: those who work after
they have retired tend to work part-time at
less demanding jobs. For married women, this
produces a neo-traditional role configura-
tion: both spouses are employed, but the
wives are less invested in postretirement
work.

Other Contextual Considerations

As underscored by the findings reported
here, examination of couples’ joint and sepa-
rate experiences is a fruitful approach to con-
temporary marital quality in late midlife.
Both employment and retirement, however,
are heterogeneous states with implications
for marital quality that vary by gender and by
circumstance. For example, being (as
opposed to becoming) retired typically is
related positively to marital quality. Post hoc
analyses (not shown), however, reveal that
having a full-time homemaking wife is associ-
ated with the highest marital satisfaction for
men, and having a disabled or unemployed
husband is associated with the lowest marital
satisfaction for women. Yet all of these situa-
tions would be grouped under the single
rubric “spouse not employed.” And as we
have shown, holding a job after retirement
seems to have different implications for mar-
ital quality than does one’s primary career
job, especially for women. These factors indi-
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cate the need to consider both the context of
work and how respondents themselves
define their employment or retirement expe-
riences.

Although we have concentrated here on
couples’ patterns of employment and retire-
ment, we recognize that such patterns always
occur in a broader context of opportunity
and constraint. Clearly, retirement “choices”
are not independent of organizational, fami-
ly, and individual exigencies, including one’s
own and one’s spouse’s health, age, pensions,
caregiving responsibilities, and work circum-
stances. (All of these typically are gendered;
see Han and Moen 1999b; Henretta and
O’Rand 1983; Henretta et al. 1993a, 1993b;
Moen 1996; O’Rand et al. 1992; Pavalko and
Artis 1997.) Nevertheless, our findings pro-
mote understanding of the importance of the
retirement transition for reduced marital
quality, regardless of gender; the effects of
couples’ conjoint patterns on marital quality;
and the need to examine life after retirement
(here in terms of postretirement employ-
ment) in investigating the quality of mar-
riages in late midlife and beyond.

REFERENCES

Anderson, Kathryn, Robert L. Clark, and Thomas
Johnson. 1982. “Retirement in Dual-Career
Families.” Pp. 109–27 in Retirement Policy in
an Aging Society, edited by R.L. Clark.
Durham, NC: Duke University Press.

Bem, Sandra. 1999. “Gender, Sexuality, and
Inequality: When Many Become One, Who
Is the One and What Happens to the
Others?” Pp. 70–86 in A Nation Divided:
Diversity, Inequality, and Community in
American Society, edited by P. Moen, D.
Dempster-McClain, and H.A. Walker.
Ithaca: Cornell University Press.

Berk, Sarah Fenstermaker. 1985. The Gender
Factory: The Apportionment of Work in
American Households. New York: Plenum.

Booth, Alan, John Edwards, and David Johnson.
1991. “Social Integration and Divorce.”
Social Forces 70:207–24.

Brines, Julie. 1994. “Economic Dependency,
Gender, and the Division of Labor at
Home.” American Journal of Sociology
100:652–88.

Browne, Irene and Paula England. 1997.
“Oppression From Within and Without in
Sociological Theories: An Application to

Gender.” Current Perspectives in
Sociological Theory 17:77–104.

Chassin, Laurie, Antonette Zeiss, Kristina M.
Cooper, and Judith Reaven. 1985. “Role
Perceptions, Self-Role Congruence and
Marital Satisfaction in Dual-Worker
Couples With Preschool Children.” Social
Psychology Quarterly 48:301–11.

Cooper, Kristina, Laurie Chassin, Sanford Braver,
Antonette Zeiss, and Katherine Akhtar
Khavari. 1986. “Correlates of Mood and
Marital Satisfaction Among Dual-Worker
and Single-Worker Couples.” Social
Psychology Quarterly 49:322–29.

Curtis, Richard F. 1986. “Household and Family in
Theory on Inequality.” American
Sociological Review 51:168–83.

Dorfman, Lorraine T. 1992. “Couples in
Retirement: Division of Household Work.”
Pp. 159–73 in Families and Retirement, edited
by M. Szinovacz, D. Ekerdt, and B. Vinick.
Newbury Park, CA: Sage.

Ebaugh, Helen R.F. and Robert K. Merton. 1988.
Becoming an Ex: The Process of Role Exit.
Chicago: University of Chicago Press.

Ekerdt, David J. and Barbara H. Vinick. 1991.
“Marital Complaints in Husband-Working
and Husband-Retired Couples.” Research on
Aging 13:364–82.

Elder, Glen H., Jr. 1994. “Time, Human Agency,
and Social Change: Perspectives on the Life
Course.” Social Psychology Quarterly
57:4–15.

———. 1995. “The Life Course Paradigm: Social
Change and Individual Development.” Pp.
101–40 in Examining Lives in Context:
Perspectives on the Ecology of Human
Development, edited by P. Moen, G.H. Elder
Jr., and K. Lüscher. Washington, DC:
American Psychological Association.

George, Linda K. 1993. “Sociological Perspectives
on Life Transitions.” Annual Review of
Sociology 19:353–73.

Giele, Janet Z. and Glen H. Elder Jr. 1998. “Life
Course Research: Development of a Field.”
Pp. 5–27 in Methods of Life Course Research:
Qualitative and Quantitative Approaches,
edited by J. Z. Giele and G. H. Elder Jr.
Thousand Oaks, CA: Sage.

Gilford, R. 1984.“Contrasts in Marital Satisfaction
Throughout Old Age: An Exchange Theory
Analysis.” Journal of Gerontology 39:325–33.

Goode,William I. 1960.“A Theory of Role Strain.”
American Sociological Review 25:483–96.

Han, Shin-Kap and Phyllis Moen. 1999a. “Work
and Family Over Time: A Life Course
Approach.” Annals of the American
Academy of Political and Social Sciences
562:98–110.

———. 1999b. “Clocking Out: Temporal



70 SOCIAL PSYCHOLOGY QUARTERLY

Patterning of Retirement.” American
Journal of Sociology 105:191–236.

Handel, Warren. 1979. “Normative Expectations
and the Emergence of Meaning as Solutions
to Problems: Convergence of Structural and
Interactionist Views.” American Journal of
Sociology 84:855–81.

Henretta, John C. and Angela M. O’Rand. 1983.
“Joint Retirement in the Dual Worker
Family.” Social Forces 62:504–20.

Henretta, John C., Angela M. O’Rand, and
Christopher G. Chan. 1993a. “Gender
Differences in Employment After Spouses’
Retirement.” Research on Aging 15:148–69.

———. 1993b. “Joint Role Investments and
Synchronization of Retirement: A
Sequential Approach to Couples’
Retirement Timing.” Social Forces
71:981–1000.

Hofmeister, Heather and Phyllis Moen. 1999.
“Late Midlife Employment, Gender Roles
and Marital Quality: His and Her
Perspectives.” Sociological Focus 32:317–37.

Juster, Thomas F. 1992. Health and Retirement
Survey.Ann Arbor: Survey Research Center,
Institute for Social Research, University of
Michigan.

Kim, Jungmeen and Phyllis Moen. 2001. “Late
Midlife Work Status and Transitions.” Pp.
498–527 in Handbook of Midlife
Development, edited by Margie E. Lachman.
New York: Wiley.

Kohli, Martin. 1994. “Work and Retirement: A
Comparative Perspective.” Pp. 80–106 in Age
and Structural Lag: The Mismatch Between
People’s Lives and Opportunities in Work,
Family, and Leisure, edited by M.W. Riley,
R.L. Kahn, and A. Foner. New York: Wiley.

Kohli, Martin and Martin Rein. 1991. “The
Changing Balance of Work and Retirement.”
In Time for Retirement: Comparative Studies
of Early Exit From the Labor Force, edited
by A. Kohli, M. Rein, A.M. Guillemard, and
H. van Gunstoren. Cambridge: Cambridge
University Press.

Lee, Gary R. and Constance L. Shehan. 1989.
“Retirement and Marital Satisfaction.”
Journal of Gerontology 44:S226–30.

Matthews, Lisa, Rand D. Conger, and K.A.S.
Wickrama. 1996. “Work-Family Conflict and
Marital Quality: Mediating Processes.”
Social Psychology Quarterly 59:62–79.

Menaghan, Elizabeth G. 1989. “Role Changes and
Psychological Well-Being: Variations in
Effects by Gender.” Social Forces
67:693–714.

Merton, Robert K. 1968. Social Theory and Social
Structure. New York: Free Press.

Moen, Phyllis. 1994. “Women, Work and Family: A
Sociological Perspective on Changing

Roles.” Pp. 151–70 in Age and Structural Lag:
The Mismatch Between People’s Lives and
Opportunities in Work, Family, and Leisure,
edited by M.W. Riley, R.L. Kahn, and A.
Foner. New York: Wiley.

———. 1995. “Gender, Age and the Life
Course.” Pp. 171–87 in Handbook of Aging
and the Social Sciences, 4th ed., edited by
R.H. Binstock and L. George. San Diego:
Academic Press.

———. 1996. “A Life Course Perspective on
Retirement, Gender, and Well-Being.”
Journal of Occupational Health Psychology
1:131–44.

———. 2001 (forthcoming). “The Gendered Life
Course.” In Handbook of Aging and the
Social Sciences, 5th ed., edited by L. George
and R.H. Binstock. San Diego: Academic
Press.

Moen, Phyllis, Donna Dempster-McClain, and
Robin M. Williams Jr. 1989. “Social
Integration and Longevity: An Event
History Analysis of Women’s Roles and
Resilience.” American Sociological Review
54:635–47.

Moen, Phyllis, Donna Dempster-McClain, and
Robin M. Williams Jr. 1992. “Successful
Aging: A Life Course Perspective on
Women’s Roles and Health.” American
Journal of Sociology 97:1612–38.

Moen, Phyllis and Elaine Wethington. 1992. “The
Concept of Family Adaptive Strategies.”
Annual Review of Sociology 18:233–51.

Musick, M.A., A.R. Herzog, and J.S. House. 1999.
“Volunteering and Mortality Among Older
Adults: Findings From a National Sample.”
Journal of Gerontology: Social Sciences
54B:S173–80.

Mutran, Elizabeth and Donald C. Reitzes. 1984.
“Intergenerational Support Activities and
Well-Being Among the Elderly: A
Convergence of Exchange and Symbolic
Interaction Perspectives.” American
Sociological Review 49:117–30.

Myers, Scott M. and Alan Booth. 1996. “Men’s
Retirement and Marital Quality.” Journal of
Family Issues 17:336–57.

O’Rand, Angela M., John C. Henretta, and
Margaret Krecker. 1992. “Family Pathways
to Retirement.” Pp. 81–98 in Families and
Retirement, edited by M. Szinovacz, D.
Ekerdt, and B. Vinick. Newbury Park, CA:
Sage.

Orbuch, Terri, James House, Richard Mero, and
Pamela Webster. 1996. “Marital Quality
Over the Life Course.” Social Psychology
Quarterly 59:162–71.

Ortega, Suzanne T., Hugh P. Whitt, and J. Allen
Williams Jr. 1988. “Religious Homogamy



WORK/RETIREMENT TRANSITIONS 71

and Marital Happiness.” Journal of Family
Issues 9:224–39.

Pavalko, Eliza K. and Julie E. Artis. 1997.
“Women’s Caregiving and Paid Work:
Causal Relationships in Late Mid-life.”
Journal of Gerontology: Social Sciences
52B:S1–10.

Piña, Darlene L. and Vern L. Bengtson. 1993. “The
Division of Household Labor and Wives’
Happiness: Ideology, Employment, and
Perceptions of Support.” Journal of Marriage
and the Family 55:901–12.

———. 1995. “Division of Household Labor and
the Well-Being of Retirement-Aged Wives.”
The Gerontologist 35:308–17.

Quick, Heather and Phyllis Moen. 1998. “Gender,
Employment, and Retirement Quality: A
Life Course Approach to the Differential
Experiences of Men and Women.” Journal of
Occupational Health Psychology 3:44–64.

Quinn, J.F. and Richard V. Burkhauser. 1990.
“Work and Retirement.” Pp. 307–27 in
Handbook of Aging and the Social Sciences,
3d ed., edited by R.H. Binstock and L.K.
George. San Diego: Academic Press.

Quinn, Robert P. and Graham L. Staines. 1979. The
1977 Quality of Employment Survey. Ann
Arbor: Survey Research Center, Institute for
Social Research, University of Michigan.

Risman, Barbara J. 1998. Gender Vertigo:American
Families in Transition. New Haven: Yale
University Press.

Settersten, Richard A. and Karl Ulrich Mayer.
1997. “The Measurement of Age, Age
Structuring, and the Life Course.” Annual
Review of Sociology 23: 233–61.

Smith, Deborah B. and Phyllis Moen. 1998.
“Spouse’s Influence on the Retirement
Decision: His, Her, and Their Perceptions.”

Journal of Marriage and the Family
60:734–44.

Spitze, Glenna, J.R. Logan, G. Joseph, and E.J. Lee.
1994. “Middle Generation Roles and the
Well-being of Men and Women.” Journal of
Gerontology: Social Sciences 49:S107–16.

Stryker, Sheldon. 1980. Symbolic Interactionism: A
Social Structural Version. Menlo Park, CA:
Benjamin/Cummings.

Szinovacz, Maximiliane. 1989. “Decision-Making
on Retirement Timing.” Pp. 286–310 in
Dyadic Decision Making, edited by D.
Brinberg and J. Jaccard. New York: Springer-
Verlag.

Szinovacz, Maximiliane and David J. Ekerdt. 1995.
“Families and Retirement.” Pp. 377–400 in
Handbook of Aging and the Family, edited
by R. Blieszner and V.H. Bedford. Westport,
CT: Greenwood.

Szinovacz, Maximiliane, David J. Ekerdt, and
Barbara H. Vinick. 1992. Families and
Retirement. Newbury Park, CA: Sage.

Umberson, Debra, Meichu Chen, James House,
Kristine Hopkins, and Ellen Slaten. 1996.
“The Effect of Social Relationships on
Psychological Well-Being: Are Men and
Women Really So Different?” American
Sociological Review 61:837–57.

Vinick, Barbara H. and David J. Ekerdt. 1991.“The
Transition to Retirement: Responses of
Husbands and Wives.” Pp. 305–17 in
Growing Old in America, edited by B.B. Hess
and E.W. Markson. New Brunswick, NJ:
Transaction.

———. 1992. “Couples View Retirement
Activities: Expectation Versus Experience.”
Pp. 129–44 in Families and Retirement, edited
by M. Szinovacz, D. J. Ekerdt, and B. H.
Vinick. Newbury Park, CA: Sage.

Phyllis Moen is Ferris Family Professor of Life Course Studies, as well as Professor of Human
Development and of Sociology at Cornell University. Her research interests focus on the inter-
section of careers, lives and gender, as well as changes in life chances, life choices, and life quali-
ty throughout the life course.

Jungmeen E. Kim is Assistant Professor of Clinical and Social Sciences in Psychology at the
University of Rochester. Her research interests include stability and variability in personality
development over the life-span, risk and resiliency in development, and life-course studies of
dynamic relationships among family functioning and psychological well-being.

Heather Hofmeister is a graduate student in sociology at Cornell University and a predoctoral
fellow at the at the Cornell Employment and Family Careers Institute. Her dissertation examines
commuting patterns of dual-earner couples and their consequences for family well-being.


